




Consumers and job seekers want control over how they 
gather information, with mobile they have that control. 
We can choose to understand our consumer or we can 
simply try and change their behavior. One of those is 
more difficult. Can you guess which one? Mobile has 
become an integrated part of our lives since the first 
Blackberry was launched in 1984 and has become our 
main go to means of communication. 

These statistics are all about how mobile is a crucial part 
of the HR & Recruiting lifecycle. Are you investing in 
mobile technology? If not, you should be. 





Over the past five years social media has become an inte-
gral part of the HR & Recruiting landscape. Understand-
ing wher your candidates are and adapting best practices 
to recruit the top talent has never been more important. 

Social recruiting has changed how recruiters look at can-
didates and how candidates portray themselves on their 
Facebook page or other social profiles. Understanding 
where job seekers come from and being accessaible to 
them is an important facuet of social media. Are you 
where your candidates are? Do you have a social recruit-
ing strategy? Read the following statistics and find out 
why social media is the place to be. 





This topic could have its own whitepaper. Keeping em-
ployees engaged not only increases your bottom line, but 
it makes your company more innovative. Turnover is in-
creased, brand ambassadors are born, and the company 
prevails in a tough economy. Employee engagement is 
one of the most important aspects of a leader's job. Is 
your workplace engaged? If not, it's time to change it. 
These statistics will have your mouth dropping about 
how terrible it can be if you don't keep an engaged work-
force. 





Let’s face it. If you know how to properly utilize big data 
you’ll be able to not only make smarter hiring decisions, 
but save your company millions over the lifespan of your 
company in reduced costs of making bad hiring deci-
sions. Big data has helped companies propel themselves 
into better business models by really understanding their 
company and procedures from the inside out. Are you 
using big data? If not, these stats might surprise you!





Are you recruiting at maximum efficency? Recruiters 
have one of the toughest, but most rewarding jobs out 
there. Finding your candidate, interviewing them, com-
municating with eager job seekers, and having a direct 
effect on your company's bottomline is all at the helm of 
a recruiter. A bad hire will cost your company thousands 
of dollars, but a good hire will boost the morale and 
create a positive workplace. 

A recruiter’s job is extremely difficult and not finding the 
right candidates will have a huge impact on your com-
pany, but how huge? Read the following statistics and see 
just how important a recruiter's job is. 





Having the right technology for your company can make 
or break your company. Systems need to work with each 
other, providers need to be avaliable on-demand for 
when something goes bad, and your systems need to be 
easily accessible by different employees within your or-
ganization.

Are you happy with your vendor? It might surprise you 
how many aren't happy. Is your system in the cloud? If 
not, you might want to find another solution, read on to 
find out why! 





Blogging4Jobs went to the ends of the interwebs and 
back to find these statistics. Our goal is to provide blog-
gers, HR or recruiting professionals, and anyone that 
might need quick, reliable statistics to make a business 
case without having to scour the web themslves. All 
sources are avaliable by emailing Blake, 
blake(at)blogging4jobs.com.

We hope you enjoy! Thanks.  


